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and clarifying its characteristics,
The research community, the
sample members and the tools used
to measure it and the extent of the
validity and reliability of the
research tool were addressed. The
research community consisted of
(230) male and female employees
in the Directorate of Education of
the Irbid Qasbah, and a sample was
chosen for the research, including
(165) males and (85) females. The
research tool was a questionnaire
that included two parts: the first
part was developing the capabilities
of leaders, and the second part was
job replacement and it was
distributed and the answers of the
sample members were analyzed,
whenever the first chapter dealt
with previous Arab and foreign
studies and commenting on those
studies. The theoretical side was
reviewed, which included the
definition of the concept of
leadership development, its
importance and dimensions. The
goals and functions of leadership
development were also mentioned,
in addition to addressing its
dimensions of training, study
opportunities and career
development opportunities. The
results of the responses of the
sample members were presented
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Abstract

This research aims to identify the
identification of the relationship
between the impact of leadership
development and the level of
planning for job replacement in
government  schools in  the
Directorate of Education Kasbah
Irbid, and the research included:
research methodology, and the
descriptive analytical approach was
used, which 1s concerned with
studying the problem, describing it
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4- Organizing programs for male
and female employees to activate
leadership development, in addition

to supporting job replacement
programmes.
Keywords: educational leaders,

job replacement, public schools,
Irbid Qasbah
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and analyzed by conducting
statistical treatment and analysis for
them and preparing a hypothesis
test. It included the most prominent
conclusions and recommendations,
and the most important of these
conclusions were:1- The results of
the one-way analysis of variance
showed that there
statistically significant differences
between the averages of the sample

were no

members in the development of
leadership abilities that differ
according to age.2- The results of
the one-way analysis of variance
showed that there
statistically significant differences
between the averages of the sample

were no

members in job replacement that
differ according to age. Based on
these some
recommendations made,
including: 1- Continuing to activate
the concept of leadership capacity
development, which in turn works
to improve the professional

conclusions,
were

performance of male and female
employees. 2- Identify potential
vacancy dates for all staff positions,
which may reflect an impact on
future budgets and
Continuing to follow the policy of
equality between the salaries of all

resources

male and female employees, which
enhances a sense of justice in them.
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