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Abstract

The study aimed to examine the
effectiveness of creative leadership
and its i1mpact on the strategic
orientations of employees working at
the Ministry of Awqaf and Religious
Affairs in the Gaza Strip. The study

consisted  of 132
employees, with a valid response rate

population
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of 95.5%,
respondents. The study employed the

amounting to 124

descriptive analytical method and
utilized both a questionnaire and
interviews as its main research tools,
And The key findings revealed that the
dimension of creative leadership
scored a relative weight of 72.3%,
indicating a correlational relationship
between leadership dimensions among
the Ministry’s employees. Strategic
orientation effects scored a relative
weight of  72.8%,  suggesting
statistically  significant differences
favoring the strategic orientation
dimension and The study also
confirmed the existence of statistically
significant individual differences in
creative leadership in favor of males
over females so The study
recommended enhancing
organizational flexibility and fostering
an innovation-driven environment
within the Ministry of Awqaf and
Religious  Affairs, as well as
integrating problem-sensitivity skills
into the leadership development plans
of senior officials at the Ministry.
Keywords: Strategic Orientations,
Leadership, The Art of Influence,
Creative Leadership
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