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Abstract
This research addresses the challenges
and  obstacles the
implementation of the performance
appraisal Iraqi
government administrations.

hindering

system  within

Performance  evaluation is a
for enhancing
efficiency
achieving institutional reform goals.
The

impediments—organizational,

fundamental tool

administrative and

study  revealed  various
legislative, and cultural—such as weak
administrative structures, lack of
legislation, widespread

nepotism and corruption, and the

unified

limited use of technology in evaluation
The research further
explored proposed strategies
developing Iraq's performance
appraisal system, drawing insights
from successful international

processes.
for

experiences. Emphasis was placed on

el
13V s o e S gy SLad ol s gl
3151 ¢lsY) o Ax @Al aw S ol by 3
Slaal idy o Y b ST ks 3 awll
S pladl OF ) o g Wy L s 51~ DY)
Gy podlly Bl Cp g T Sdane Sl axly
Olay il OLE i, lsY) ISTUA Cani b 0 cdlal
Pl Cano g oladly iy guall jlasl Gl
ol U WS e ol Lo ) Sl
Gl 3 il pls skl d il Sland) 2V
el Je asTW LEURENP XV RSB s
B 50 g0 pulae ezl y 3l I ST ) ¢ aB M1 J gl
Wil ol o dger U] Eodl ol als
(b 39S o U el i) g0 1 05 M)
b ety Jlt @ Al 3,2l SlS  5hs
g 4 Y ded) ol (ST
A SE LY b s kil oS

.J\JJ\ cl«fj;-\ 495)\5};1\ C)Lp‘g\

Ll )l o gSH A3 YI S oY) 0 plls ki g g S



IS ol g cplladl s ks B e A2 ) B sl
S Gl aekadl BLIL S @by Al aks
Sl 55 e b cgeglaisly Any 5l ) i
g gl 5 5 )1Y)

By B A o lie ag (Gladl 1
A aa S Sl Y 3 s e ol o
el 5ad 055 U2 B DBl 0 e axsUl
Y 254 (o ddas Sl iy il s s
Lt S S 38T sk g (5 5y
Eol 21 ¥

L;yy ol 455 o o) L 2 &5
25 A Sl ge 3 2 Y AL a g o s
i, oY) dedl O SS ,0 Al A G Y o ol
Jo 3 el sy sl QU T, sk
L (Bl 3 e S 5 YL 25l 5 ezl oLl
Goolo idy Aoledl Cbddl (gt eV ey
ALy aslaz)

— 2V WSS LS
b U5 5o e ol ) ol s )
LA oS el a3 150
b ol g UL de gee 3l 33 FAE Y
il 83 50 38 55N pedaidl 5 (5 15Y)
el o 5500 ) B Y leled) 55k (3 2Ll -

P g Ll 3 Y o i

digital transformation, good
governance, and adopting objective
and transparent evaluation standards.
The study concluded with several
recommendations, including enacting
a unified evaluation law, establishing a
national electronic evaluation system,
and developing human competencies
in performance appraisal to align with
modern administrative development
requirements.
Keywords: Performance Appraisal,
Government Administration,
Administrative Reform, Governance,
Iraq
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